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proposed collection of information,
including the validity of the
methodology and assumptions used;

(3) Enhance the quality, utility, and
clarity of the information to be
collected; and

(4) Minimize the burden of the
collection of information on those who
are to respond, including through the
use of appropriate automated,
electronic, mechanical, or other
technological collection techniques or
other forms of information technology,
e.g., permitting electronic submission of
responses.

Overview of this information
(1) Type of information collection:

Reinstatement, with change, of
previously approved collection for
which approval has expired.

(2) The title of the form/collection:
Police Public Contact Survey.

(3) The agency form number, if any,
and the applicable component of the
Department sponsoring the collection:
PPCS–1. Bureau of Justice Statistics,
Office of Justice Programs, United States
Department of Justice.

(4) Affected public who will be asked
or required to respond, as well as brief
abstract: Primary: Eligible respondents
to the survey must be age 16 or older.
The Police Public Contact Supplement
fulfills the mandate set forth by the
Violent Crime Control and Law
Enforcement Act of 1994 to collect,
evaluate, and publish data on the use of
excessive force by law enforcement
personnel. The survey will be
conducted as a supplement to the
National Crime Victimization Survey in
all sample households for six (6) month
period. Other: None

(5) An estimate of the total number of
respondents and the amount of time
estimated for an average respondent to
respond/reply: Of the 84,700 eligible
persons, we expect approximately 80
percent of the eligible persons or 67,760
persons to complete only the first four
(lead-in or screening questions)
questions on the questionnaire. We
expect the screeners to take
approximately .033 hours (2 minutes)
per person to administer. We expect that
approximately 20 percent of the eligible
persons or 16,940 persons will report
contact with the police. We estimate an
average of .167 hours (10 minutes) to
ask the detailed questions regarding the
nature of the contact.

(6) An estimate of the total public
burden (in hours) associated with the
collection: The total respondent burden
is approximately 5,065 hours.

If additional information is required
contact: Mrs. Brenda E. Dyer, Deputy
Clearance Officer, United States

Department of Justice, Information
Management and Security Staff, Justice
Management Division, Suite 1600,
Patrick Henry Building, 601 D Street
NW., Washington, DC 20530.

Dated: April 30, 2002.
Brenda E. Dyer,
Department Deputy Clearance Officer, United
States Department of Justice.
[FR Doc. 02–11242 Filed 5–6–02; 8:45 am]
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DEPARTMENT OF JUSTICE

National Institute of Corrections

Solicitation for a Cooperative
Agreement—Training Program
Revision: National Sheriffs’ Institute

AGENCY: National Institute of
Corrections, Department of Justice
ACTION: Solicitation for a Cooperative
Agreement

SUMMARY: The National Institute of
Corrections (NIC), Jails Division, is
seeking applications for the analysis for
the current National Sheriffs’ Institute, a
leadership training program for first
term sheriffs, and development of a new
course curriculum.

Background: The National Sheriffs’
Institute (NSI) was created in the early
1970s in response to a needs assessment
conducted by the National Sheriffs’
Association (NSA) that identified
critical areas affecting the success of a
sheriff’s term of office. The NSA, with
Law Enforcement Assistance
Administration (LEAA) funds,
supported the development of the core
curriculum by the School of Public
Administration, University of Southern
California. From 1973–1981, the
program was conducted with LEAA
funds. From 1982–1991, when federal
funds were not available to the NSI,
sheriffs were required to attend at their
own expense. In 1993, NIC joined with
NSA to sponsor the program. It is now
held twice a year at NIC’s training
center in Longmont, Colorado.

The program has undergone a variety
of revisions since its inception. Over the
years, it has evolved to focus on
leadership, specifically as it applies to
the Office of the Sheriff. It is now the
only national leadership development
program designed specifically for
sheriffs. NIC views this program as
critical for first-term sheriffs, since
many sheriffs come to office with a law
enforcement background, some
management skills, and certain
technical knowledge, but often have
little or no preparation for their
assumption of a leadership position.

The applicant should be aware that
not only is this course specific to the
leadership roles of sheriffs, but also that
about 90% of sheriffs are from smaller,
rural jurisdictions, which typically have
severely limited resources and minimal
staff. This will need to be considered
during course development.

It has been several years since the NSI
has been closely examined in its
totality. Various refinements have been
made, but in a rather piecemeal fashion.
The entire program now needs a
rigorous examination to ensure that (1)
there is a consistent focus on leadership,
(2) the concepts taught are current and
applicable to roles and responsibilities
of sheriffs, (3) all modules clearly
contribute to achieving the goals of the
course, (4) instructional strategies reflect
adult learning theory and accommodate
various learning styles, (5) the
instructional design is learner centered,
and (6) program participants are
required to apply leadership concepts to
their roles and activities as sheriffs. The
analysis will be the basis for the
development of a new curriculum. The
current course is based on the sheriff’s
leadership role in five areas: (1) The
political arena, (2) the criminal justice
system, (3) the community, (4) his/her
organization and staff, and (5) the
technical arena. The course is two
weeks long. The first week includes the
following topics:

• The Sheriff in the American Justice
System

• Decision Making
• Leadership Styles
• Language of Leadership
• Value-Centered Leadership
• Developing a Good Place to Work
• Building the Executive Team
• Exterior Forces Affecting the Office

of the Sheriff
• Strategic Planning and Change
The second week covers a variety of

subjects, such as power and influence,
managing diversity, the politics of
budgeting, media relations, legal issues,
the principles of community policing,
and public issues confronting the
sheriff.

It is important to acknowledge that
the NSI has an extensive history and
tradition that provide the foundation for
the course. However, in the
development of a revised course
curriculum, the applicant is not bound
by the specific content, delivery
strategies, or length of the current
program. (Note, however, that the
program may not exceed two weeks).
NIC seeks applicants who are able to
take into account the history and
tradition of the NSI, but who also are
able to bring a fresh perspective to the
course.
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Project Objectives: NIC wishes to
analyze the current NSI in terms of the
currency and relevance of content and
the effectiveness of instructional
strategies. Based on that analysis, NIC
wishes to develop a revised course
curriculum.

Scope of Work

Project description

The awardee will analyze the current
NSI program and, based on that
analysis, produce a complete,
professionally-produced curriculum,
with, at a minimum—

• a narrative overview of the program,
describing the program’s goals,
characteristics of the target audience,
the overall course framework, the
rationale for the curriculum design, and
an explanation of how the individual
modules reinforce leadership concepts
and relate to each other

• lesson plans for each module that
detail content and provide for delivery
strategies that require training
participants to apply concepts to their
roles and responsibilities as sheriffs

• instructional aids, such as
handouts, computer-generated
presentations, and other visual aids
(visual aid must meet NIC’s
requirements for readability in a
classroom setting)

• instructor’s guide
• suggested readings for participants
• participant workbook that serves as

a note-taking guide and provides all
materials related to participant activities

• participant evaluations, including
an end-of-program evaluation and a
longer-term evaluation to determine if
participants implement what they learn
and the resulting benefits, if any

The applicant will be required to have
all materials professionally edited for
grammar, mechanics, spelling, and
clarity. These materials will be
delivered to NIC in one hard copy and
on CD in Microsoft Word and
PowerPoint format.

Project Schedule

The list below shows the major
activities required to complete the
project. Activities will begin upon
award of this agreement and must be
completed twenty-four months after the
award date. The schedule for
completion of activities should include
the following, at a minimum.

• Meet with NIC staff for project
overview and planning

• Review NSI materials provided by
NIC

• Collect information on the
leadership roles of the sheriff and
related training needs, through literature

research, interviews with sheriffs,
attendance at an NSA conference, or
other means

• Attend an NSI course in full and
assess content, delivery strategies, and
length

• Submit to NIC a written report that
analyzes the current NSI in terms of, at
a minimum, its adequacy in meeting the
training needs of sheriffs regarding
leadership, the currency and relevance
of concepts taught, effectiveness of
training delivery strategies, and quality
and usefulness of program materials

• Meet with NIC staff regarding the
written analysis

• Draft a proposed curriculum design,
with the rationale for the design and an
overview of content and delivery
strategies

• Submit the proposed design to NIC
for review

• Revise the proposed design based
on comments from NIC

• Based on the agreed-upon design,
draft program materials and submit to
them to NIC as they are completed

• Revise draft materials based on
NIC’s comments

• Pilot the draft curriculum. This will
be done during a scheduled NSI in
Longmont (see dates below). If the
applicant organization will instruct
portions of the program, its fees and
expenses must be charged to the
cooperative agreement. NIC will choose
and fund all other instructors, but the
applicant is welcome to suggest
potential instructors. Provision must be
made to ensure instructors have
program materials at least six weeks
before the program so they can become
familiar with them and ask any
necessary clarification.

• Monitor the pilot program, in
conjunction with NIC staff, for needed
revision

• Revise program based on pilot
• Develop and submit final products,

in hard copy (one) and on CD in
Microsoft Word and PowerPoint format.

The awardee should make provision
for two–three meetings with NIC staff—
to be held in Longmont, Colorado—in
addition to those listed above.

The National Sheriffs’ Institute is
conducted twice each federal fiscal year.
One program remains in FY02, and that
will be held on September 22–October
2, 2002. In FY03, the program will be
held on April 27–May 9, 2003 and again
on September 21 to October 3, 2003. In
FY04, the program will be held in April
and September, but the dates have yet
to be set. Applicants for this cooperative
agreement should develop their project
schedules with these dates in mind.

Authority: Public Law 93–413.
Funds Available: The award will be

limited to $145,000 (direct and indirect

costs) and project activity must be
completed within twenty-four months
of the date of award. Funds may not be
used for construction, or to acquire or
build real property. This project will be
a collaborative venture with the NIC
Jails Division.

Application Procedures
Applications must be submitted in six

copies to the Director, National Institute
of Corrections, 320 First Street, NW.,
Room 5007, Washington, DC 20534. At
least one copy of the application must
have the applicant’s original signature
in blue ink. A cover letter must identify
the responsible audit agency for the
applicant’s financial accounts.

Applications must be submitted using
OMB Standard Form 424, Federal
Assistance and attachments. The
applications should be concisely
written, typed double-spaced, and
referenced to the project by the number
and title given in this cooperative
agreement announcement. The narrative
portion of this grant application should
include, at a minimum:

• A brief paragraph that indicates the
applicant’s understanding of the
purpose of the document and the issues
to be addressed;

• A brief paragraph that summarizes
the project goals and objectives;

• A clear description of the
methodology that will be used to
complete the project and achieve its
goals;

• A statement or chart of measurable
project milestones and time lines for the
completion of each;

• A description of the staffing plan
for the project, including the role of
each project staff, the time commitment
for each, the relationship among the
staff (who reports to whom), and an
indication that all required staff will be
available;

• A description of the qualifications
of the applicant organization and each
project staff;

• A budget that details all costs for
the project, shows consideration for all
contingencies for this project, and notes
a commitment to work within the
budget proposed (budget should be
divided into object class categories as
shown on application Standard Form
424A).

Documentation of the principals’ and
associates’ relevant knowledge, skills,
and abilities to carry out the described
tasks must be included in the
application. The application must also
include a sample curriculum (includes
all materials for the curriculum)
developed by the applicant organization
or by the curriculum-development
specialist with whom the applicant
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intends to subcontract. The curriculum
must be for a course that is at least
three-days long.

Deadline for Receipt of Applications:
Applications must be received by 4:00
p.m. on Tuesday, June 24, 2002. They
should be addressed to Director,
National Institute of Corrections, 320
First Street, NW, Room 5006,
Washington, DC 20534. Applicants are
encouraged to use Federal Express, UPS,
or similar service to ensure delivery by
the due date as mail at the National
Institute of Corrections is still being
delayed due to recent events. Hand
delivered applications should be
brought to 500 First Street, NW,
Washington, DC 20534. The front desk
will call (202) 307–3106, extension 0 for
pickup.
ADDRESSES AND FURTHER INFORMATION: A
copy of this announcement and the
application forms may be obtained
through the NIC web site: http.//
www.nicic.org. (click on cooperative
agreements). Requests for a hard copy of
this announcement and the application
forms should be directed to Judy Evens,
Cooperative Agreement Control Office,
National Institute of Corrections, 320
First Street, NW, Room 5007,
Washington, DC 20534 or by calling
800–995–6423, ext. 44222, 202–307–
3106, ext. 44222, or email:
jevens@bop.gov. All technical and/or
programmatic questions concerning this
announcement should be directed to
Ginny Hutchinson or Jim Barbee at 1960
Industrial Circle, Longmont, CO 80501,
or by calling 800–995–6429, ext. 140 (G.
Hutchinson) or ext. 138 (J. Barbee) or by
email: vhutchinson@bop.gov or
jbarbee@bop.gov.

Eligible Applicants: An eligible
applicant is any state or general unit of
local government, public or private
agency, educational institution,
organization, team, or individual with
the requisite skills to successfully meet
the outcome objectives of the project.

Review Considerations: Applications
received under this announcement will
be subjected to a NIC three to five
member Peer Review Process. Among
the criteria used to evaluate the
applications are:

• Indication of a clear understanding
of the project requirements;

• Background, experience, and
expertise of the proposed project staff,
including any subcontractors;

• Effectiveness of the creative
approach to the project;

• Clear, concise description of all
elements and tasks of the project, with
sufficient and realistic time frames
necessary to complete the tasks;

• Technical soundness of project
design and methodology;

• Financial and administrative
integrity of the proposal, including
adherence to federal financial
guidelines and processes;

• Sufficiently detailed budget that
shows consideration of all contingencies
for this project and commitment to work
within the budget proposed;

• Indication of availability to meet
with NIC staff at key points in document
development.

• Quality of sample curriculum.
Preference will be given to applicants

or applicant teams that can clearly
demonstrate expertise in executive
leadership development, have
experience in working with sheriffs and
knowledge about the responsibilities
and challenges of the Office of Sheriff,
and have expertise and experience in
professional curriculum development.

Number of Awards: One (1).
NIC Application Number: 02J20. This

number should appear as a reference
line in your cover letter, in box 11 of
Standard Form 424, and on the outside
of the envelope in which the application
is sent.
Catalog of Federal Domestic Assistance
Number: 16.601.

Dated: May 2, 2002.
Morris L. Thigpen,
Director, National Institute of Corrections.
[FR Doc. 02–11286 Filed 5–6–02; 8:45 am]
BILLING CODE 4410–36–M

NATIONAL TRANSPORTATION
SAFETY BOARD

Sunshine Act Meeting Notice

Agenda

TIME AND PLACE: 9:30 a.m., Tuesday, May
14, 2002.
PLACE: NTSB Conference Center, 429
L’Enfant Plaza S.W., Washington, DC
20594.
STATUS: The two items are Open to the
Public.
MATTERS TO BE CONSIDERED:

5299H—Most Wanted Safety
Recommendations Program—2002
Update.

7465—Highway Accident Report—
Work Zone Collision Between a Tractor-
Semitrailer and a Tennessee Highway
Patrol Vehicle in Jackson, Tennessee, on
July 26, 2000.

News Media Contact: Telephone:
(202) 314–6100.

Individuals requesting specific
accommodations should contact Ms.
Carolyn Dargan at (202) 314–6305 by
Friday, May 10, 2002.
FOR FURTHER INFORMATION CONTACT:
Vicky D’Onofrio, (202) 314–6410.

Dated: May 3, 2002.
Vicky D’Onofrio,
Federal Register Liaison Officer.
[FR Doc. 02–11517 Filed 5–3–02; 3:48 pm]
BILLING CODE 7533–01–M

NUCLEAR REGULATORY
COMMISSION

Agency Information Collection
Activities: Proposed Collection;
Comment Request

AGENCY: U. S. Nuclear Regulatory
Commission (NRC).
ACTION: Notice of pending NRC action to
submit an information collection
request to OMB and solicitation of
public comment.

SUMMARY: The NRC is preparing a
submittal to OMB for review of
continued approval of information
collections under the provisions of the
Paperwork Reduction Act of 1995 (44
U.S.C. chapter 35).

1. The title of the information
collection: 10 CFR Part 74, ‘‘Material
Control and Accounting of Special
Nuclear Material;’’ NUREG–1065, Rev.
2, ‘‘Acceptable Standard Format and
Content for the Fundamental Nuclear
Material Control (FNMC) Plan Required
for Low Enriched Uranium Facilities;’’
NUREG/CR–5734, ‘‘Recommendations
to the NRC on Acceptable Standard
Format and Content for the
Fundamental Nuclear Material Control
(FNMC) Plan Required for Low-
Enriched Uranium Enrichment
Facilities;’’ and NUREG–1280, Rev. 1,
‘‘Standard Format and Content
Acceptance Criteria for the Material
Control and Accounting (MC&A) Reform
Amendment’’.

2. Current OMB approval number:
3150–0123.

3. How often the collection is
required: Submission of the
fundamental nuclear material control
plan is a one-time requirement which
has been completed by all current
licensees. However, licensees may
submit amendments or revisions to the
plans as necessary. In addition,
specified inventory and material status
reports are required annually or
semiannually. Other reports are
submitted as events occur.

4. Who is required or asked to report:
Persons licensed under 10 CFR parts 70
who possess and use certain forms and
quantities of special nuclear material.

5. The number of annual responses:
36 (25 responses + 11 recordkeepers)

6. The number of hours needed
annually to complete the requirement or
request: 6,314 (1,369 hours for reporting
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